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Don�t waste any more time and 
contact JUMP immediately to 
organise an awareness session on 

the power of inclusion to your top leadership team. 
Begin your journey towards better inclusion with an 
Audit of your organisation�s culture. The analysis of 
the results is completed by recommendations for an 
action plan to achieve better diversity and inclusion. 

Now is the perfect time to extend 
your best practices and to build a 
communication strategy that shines 

a light on your inclusive culture so that you make it 
a competitive advantage in terms of talent attraction 
and brand reputation to your customers.
Take part to the JUMP Award that rewards each year 
the CEO Ambassador for equality. JUMP can also 
help you to create external communication tools and 
to organise your events.

JUMP o�ers multiple solutions for organisations looking to build inclusive workplace cultures. 
To name just a few:

MAINLY YES: 
CONGRATULATIONS! 

MAINLY NO:
WORK TO BE DONE!

HOW DID YOU DO?

NOYES

SOLUTIONS FOR EQUALITY AT WORK

Perform an inclusive culture audit of your organisation 
to assess where you stand

CONSULTING 

Create your own booklet for inclusion to be distributed 
to every manager

COMMUNICATION

Organise a keynote on « The Power of Inclusion » 
to raise awareness and inspire your leaders

CONFERENCE

Organise workshops to engage your teams
For example:

« Leading by example to foster the culture of inclusion 
to achieve better performance and well-being at 
work » 

« How to build a bias conscious culture, a safe, trusted 
and inclusive environment »

TRAINING

JUMP RESOURCES

JUMP free poster campaign to increase awareness 
on sexism in your organisation

www.jump.eu.com/resources/sexism

JUMP free handbook for 
managers against sexism 
at work (2019): 

�LibØrez votre entreprise du 
sexisme.� 

�Bevrijd uw onderneming 
van seksisme.� 

�Free Your company from 
sexism.�

www.jump.eu.com/resources/sexism

JUMP online platform on sexism 
www.stopausexisme.eu
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JUMP�s societal studies are in-depth researches on norms and trends 
on gender equality in organisations and in society.

JUMP also provides diversity stakeholders toolboxes on speci�c dimensions of Gender Equality 
(pay gap, the business case, mentoring vs sponsorship, �) and collection of best practices.

How to Get More Women 
into leadership Roles?

2018

Where do we stand 
on sexism

2016

Do Men Want Equality 
in the Workplace

2015

Pioneering dads reverse 
traditional roles

2013

Women leaders 
in the workplace

2012

L�entreprenariat 
fØminin en Belgique

2010

Concilier vie professionnelle 
et suivi scolaire des enfants

2009

BEST PRACTICES
4

SELECTION OF BEST PRACTICES 
GATHERED WITH DIFFERENT 
ORGANISATIONS 

European-wide best practices on pro-
moting equal access to decision-ma-
king positions.

Gender and Career 
transitions

100 initiatives by social partners 
and in the workplace (Europe)

Corporate gender equality 
best practices in Belgium

SURVEYS

7
ANALYSE WOMEN, MEN 
AND CORPORATE PRACTICES 
ON GENDER EQUALITY

TOOLBOXES
16

SELECTION OF USEFUL 
READINGS ON CRITICAL 
TOPICS 

JUMP IS A CONTENT PROVIDER

Flexible and agile workplaces

Mentoring & Sponsorship

Assess your diversity programme and measure 
your level of inclusion

Inclusive leadership: 
What does it mean in practice?

Managing gender and generations: 
the end of �careers� as we know them?




